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SCHOOL PSYCHOLOGIST 
 
QUALIFICATIONS: 1. School Psychology License - 62 
 
   2. Masters Degree in School Psychology 
 

3. Such alternatives to the above qualifications as the Board may find 
appropriate and acceptable. 

 
REPORTS TO:  Director of Student Services 
 
JOB GOAL: To assist students, parents and staff in developing their skills to the fullest in order 

to make education a meaningful and valuable experience for the students of the 
Waupaca School District. 

 
PERFORMANCE RESPONSIBILITIES: 
 

1. Acts as designee of Director of Student Services and chairs M-Team, Individual Educational 
Program, and STAR meetings; 

 
2. Completes appropriate forms and paperwork related to M-Team, Individual Educational 

Programs, and STAR meetings; 
 

3. Evaluates students referred for suspected Exceptional Educational Needs, and Non EEN 
when appropriate, and interprets evaluation results for staff and parents; 

 
  4. Makes recommendations for corrective procedures on referred students; 
 
  5. Confers with teachers and parents regarding students when necessary; 
 

6. Conducts individual, group, or facilitative therapy for children whose diagnosed problems 
would benefit from such therapy; 

 
  7. Serves as consultant on mental health topics for teachers and parents; 
 

8. Cooperates with personnel from Department of Human Services and other community 
agencies related to school psychological services; 

 
  9. Attends staff, professional, and interagency meetings; 
 
 10. Assists with inservice training of school personnel and parents; 
 
 11. Keeps abreast of new developments related to therapy, tests, laws and regulations; 
 

12. Serves as consultant to district on matters relating to district-wide intelligence, achievement, 
of psychological testing; 

 
13. Performs other tasks and assumes other responsibilities within the overall scope of the 

position which the supervisor may assign. 
 
EVALUATION: 
 

Performance of this job will be evaluated in accordance with provisions of the Board's Policy on 
Evaluation of Professional Personnel. 

 
 


